DEPARTMENT OF THE ARMY
US ARMY FIELD SUPPCRT CENTER
US ARMY INTELLIGENCE AND SECURITY COMMAND
FORT GEORGE G. MEADE, MARYLAND207555904

REPLYTO
ATTENTION (K

VACANCY ANNOUNCEMENT

VACANCY ANNOUNCEMENT NUMBER: 67-07 OPENINGDATE: 18MAY 07
CLOSINGDATE: 17 JUNO7
TITLE, SERIES, AND SALARY:
SUPERVISORY INTELLIGENCE SPECIALIST (OPERATIONS)
GG0132-14
$79,115.00 - $102,848.00

LOCATION: US ARMY FIELD SUPPORT CENTER
LOCATION: HONOLULU, HAWAII

AREA OF CONSIDERATION: OPEN ALL SOURCES

NOTE: ThisisaMilitary IntelligenceCivilian Excepted Career Program (MICECP) positionand isin the Excepted Service
under the Defense Civilian Intelligence Personnel System (DCIPS). Applicantswill be considered without discriminationfor
nonmerit reasons, such asrace, color, religion, sex, maritd status, or membership or nonmembershipin employee
organizationsor nondisqualifying physical handicap. Veteran's preference will not be appliedto internal applicants.

DUTIES:. Servesasthe Offensive CounterintelligenceOperations(OFCO) Team Chief for Detachment 16, US Army
Foreign Counterintelligence Activity. Directs, plans, coordinates, and executes the entire spectrumof OFCO withinthe
Detachment's area of responsbility. (AOR) (Pacific Theater) The Team Chief will design, identify and devel op specidized
operationsfocused on the exploitation and/or neutralization of specificforeignintelligenceservice(FIS) officers. Ensuresall
operationa activitiesare cons stent with the methodol ogy and procedurescontained in applicableregulations, policiesand
instructions. Supervisesand performsthe full range of personne management functionsfor the OFCO Team.

QUALIFICATIONSREQUIRED: GG14 — One year of specialized experienceat least equivalent to the next

lower gradelevel, whichisdirectly related to the position. SPECIALIZED EXPERIENCE:
Progressively responsibleprofessional experiencedirectly related to this position, in current, basic, or estimativeintelligence
research and andysis, intelligence operations, or intelligence management.

CONDITIONSOFEMPLOYMENT: 1. Musgt be ableto obtain and maintain aTop Secret clearance. 2. Must be ableto
obtain and maintain U.S. Army IntelligenceBadge and credentials. 3. Must successfully complete a Cl Scope Polygraph.
4. TDY may constitute up to 40% of thetime. 5. Mugt be able to obtain and maintain avalidstatedriver's license. 6. Must
successfully passa urinalysi sscreening prior to appointment and periodically thereafter. 7. Must be capable of fulfillingall
Theater Emergency Essential Civilian (EEC) requirements. 8. Must change military reserveor National Guard status
to MICECPIMA. 9. Must signa mobility agreement. 10. Must execute a classified information Non-Disclosureagreement.
11. Must haveat least a 212 (listeninglreading) foreign language proficiency. For applicantswith no foreignlanguage
proficiency, a score of 96 or above on the DLAB isrequired, but may be waived.

APPLICATION PROCEDURES APPLICANTSMUST READ AND FOLLOW APPLICATION PROCEDURESLISTED ON
THE REVERSEOF THISPAGE. APPLICATIONSTHAT ARE NOT COMPLETEWILL NOT RECEIVE CONSDERATION.

Sdectee mugt mest al requirementsd the program to indlude mohility, language & security requirements. Norma PCS cogt will
bedlowed. Reocaion expenseswill not be paid. All applicants mugt submit an gpplication packet containing: (1) job dement
KSA (Knowledge’s, kills abilities) information: (2) narrative supervisory appraisal o each KSA which should indludean
adjectivd rating; (3) current DLPT, DLAB or request to wave languagerequirement. (4) Copiesof last three performance
gopraisas.



APPLICATION PROCEDURES:

All applicants must apply through use of one of the following:
* SF-171 - Applicationfor Federal Employment (Thisform will be accepted, but is not required. It does
REQUI RE the applicant's signature.); OR
* OF 612 - Optional Applicationfor Federal Employment (Thisform REQUIRES the applicant's
signature); OR
* RESUME - or other written format.

If you apply using aresume or other written format or the OF 612 you MUST also submit the following:
* OF 306 - Declarationfor Federal Employment (Thisform REQUIRES the applicant's signature. The
OF 306 is not required when using the SF-171.)

In addition, the following items MUST be submitted by all applicantsunlessotherwisenoted:

* Supervisory Appraisal of the Ranking Elements(K nowledge's, Skills, Abilities— KSA’s). This
requiressubmissionof Page 3 of thisVacancy Announcement

* Ranking Elements Supplemental Statement (KSA’s). Applicantsmust addressthese dementsas
they relateto their experience. Thisisdone on separatesheets of paper.

* Latest Three (3) Annual PerformanceAppraisals(Current Civilian Federal Employeesonly).
* SF-50B - Notificationof Personnel Action (Current Civilian Federal Employeesonly).

* DD-214 - Certificateof Releaseor Discharge from ActiveDuty (As Applicable).

* Current DLPT, DLAB or arequest to waivethelanguager equirement.

Applications, regardlessof format, MUST contain thefollowing information:
JOB INFORMATION
* V acancy announcement number, title and grade(s) of the job for which you are applying.

PERSONAL INFORMATION
* Full name, mailing address (including ZIP code) and day and evening phone numbers and area codes.
* Social Security Number.
* Country of citizenship.
* Veteran's preference.
* Highest Federal civilianposition held to include job title, series, grade, datesin position and whether the
positionwas permanent or temporary.

EDUCATIONAL INFORMATION
* Name, city, state and ZIP code of collegesor universities attended.
* Include magjor, type and year of any degrees received, total creditsearned and indicate whether semester
or quarter hours.

EMPLOYMENT INFORMATION

* Providejob title (seriesand grade if federa job), dutiesand accomplishments,employer's name and
address, supervisor's name and phone number, starting and ending dates (month and year), hours per week,
and salary. Providethisinformationboth paid and unpaid work experiencerelated to the job for which you
are gpplying. Indicateif we may contact your currentsupervisor. Provide thisinformation both paid and
unpaid work experiencereated to thejob for which you are applying.

Applicantsmust meet all qualificationrequirementswithin 30 daysof the closing date of this
announcement. Applicationssubmittedin postage-paid Government envel opeswill not be considered

| ncomplete applications will not be considered



RANKINGELEMENTS: Knowledge, Skills, Abilities (KSA’s) Applicants must address the elements
listed within this announcement on a separatesheet of paper.

Supervisory appraisal must be completed by a current or former supervisor, or a knowledgeablesenior.
Frank appraisal of the capabilities of the individual applying for this position will assist in identifying
highly qualified individuals. Brief statementsin the' Remarks™ section in support of the rating would be
most helpful to our evaluation panels. 1n accordance with the Privacy Act of 1974, we are required to
provide applicants, upon their request, any record of production and/er any supervisory appraisal of
past performance which was used or which may be used in considering them for appointment.

NOTE: S=Superior; V =Very Good, A = Acceptable; U = Unacceptable

KSAs ANNCT #67-07 S VA U REMARKS

1. Knowledgeand ability to plan, coordinate,
direct, conduct, manage and evaluate sensitive
Army OffensiveCounterintelligence Operations
(OFCO).

2 Knowledge and understanding of national,
DoD, and US Army statutes, regulations,
policies, directives and procedures relating to
foreign counterintelligence activities, to include
the national, US Army and INSCOM OFCO
strategies.

3 Knowledgean understanding of US Army,
DoD and national intelligencecommunity
organization and structure.

4. Knowledgeof the structure and modus
operandi of foreign intelligenceservicesand
international terrorist organizations.

5 Knowledgeof military and civilian
personnel management systems.

6. Ability to communicateorally andin
writing and to brief.

Indicateyour relationship to theapplicant First Level Supervisor Second L evel Supervisor
Other (KnowledgeableSenior) Supervisor Signature
Submit SF 171, L atest threeperformanceappraisal Send Application PackageTo:
SF50 and DD Form 214 (As Applicable)Postmarked by Army Field Support Center
Theclosingdateof thisannouncement. ATTN: MICECP Division

375 Chamberlin Avenue
Digtribution: X(d), 30-1ASV-P-CR (5905) Fort Meade, MD 20755-5904




United States

F-H CEOF PERSONNEL MANAGEMENT Fom

OmMB N). 50-RO-616

o BACKGROUND SURVEY QUESTIONNAIRE 79-2

GENERAL INSTRUCTIONS

The information from this survey is used to help insure
that agency personnd practices meet the requirements
of Federal law. Your responses are voluntary. Please
ansnve each of the questions to t he best of your ability.
Please printentriesin pad| or pen Use only capital
letters Read each item thoroughly before completing
the appropriate code number in each box

Name(Last. First, M}

ANNOUNCEMENT NUMBER OR POSITION FOR WHICH

PRIVACY ACT INFORMATION

GENERAL

This ink ion is provided to Public Law 93-5/9 (Privacy Act
oﬂSN).Dooenbersi tsncorkmmrmm
and forms that solicit personal information

AUTHORITY
Sections 1302, 3301, 3304 and 7201 of Title 5 of the U.S. Code.
PURPOSE AND ROUTINE USES

mmmumkmﬂwmwmarmm
bhobhstnhﬂwpus«ﬁm
mmuwa&d«ﬂm A
this form and its uses 1o the Diwector, Pmmuwm
ment, Washington, DC 20415,

EFFECTS OF NONDISCLOSURE
Providing this information s vokmtary. No individual p I
are made based on this information

INFORMATION REGARDING DISCLOSURE OF YOUR SOCIAL SECURITY,

NUMBER UNDER PUBLIC LAW $3-579, SECTION 7(D)
mdnwmmmwnmuw
nol Manag: L] der provisions of Exscutive Order 9397.
Dated November 22, 1943, Ris used (0 relate this form with other records
that you file with Federal agencies and the Office of Personnet Management.

2. Year of Birth

YOU ARE APPLYING
3

DATE(MONTH, DAY. YEAR) 1. Social S Number

€C1-9)
3. Howdid you leam about the particular podtion of, exam for which you are applying?
(You may select up tothreecha ces.)

{CC 10-11)

'

01 - Private Information Service 10~ Agency or other Federal Government Recruitment at

02 - Magazine School 0 College

03 - Newspaper 11 - Fedesal, State or Local Job Information Center
04-Radio 12" Religious organization

05-N 13- School or Coflege Counselor or other officiat
06-Poster

14 - Fiend or Relative Working for Agency
15~ Friend or Relative not Working for Agency

16-ot her (Specify)

07 - Private Employment Office

08 -State Employment Office (Unemployment Office)
09 ~ Agency Personnet Dept. (Bulletin Board of Other Announcement)

{CC 13-14) (CC 15-16) (cc 17-48)
4. Please categorize yourselfin terms of the race, sex, and ethnic categories bel Ov  First read definitions § subcategories.

DEFINITIONS
The racial and ethnic categories for Federal $&i i s and administrative reposting are defined as follows:

ETHNICITY:

Hispanic. A person of Mexican. Puerto Rican, Cuban. Central or South American, or ot her Spanish cultur eor origin, regardless of race
RACE:

American indian or Alaskan Native. A person having ofigins in any oft he original peoples of North America, and who maintains cultural
identification through tribal affifiation or community recognition.

Asian or Pacific Istander. A person having ofigins in any oft he original peoples of the Far Eadt. Southeast Asia, t he indian subcontinent,
of the Pacific Islands. This area includes, for exanpl €. China, India, Japan. Korea. the Philippinetstands, and Samoa.

Black. A person having origins in any of the black racial groups of Africa.

White. A person having originsin any of the ofiginal peoples of Europe, North Africa. @' the Middle East

14 - American Indian or Alaskan Native 1-Male 1 - Hispanic Ovigin

A- Race 2~Ashno¢hdﬁcl::m B. Sex 2 -Female C. Ethnicity 2 - Not of Hispanic
3 -Black 4-White §-Other, Origia
fcc19) Brectnd {cc 20) cc2
FOR AGENCY USE ONLY
Date Recoived (Mo, Day, ¥¢) Code Serles Code Agency Code . Location -
{cc 22-1m) {CC 2837 (=457 {CC 3740) cca-)

To Be Reproduced Locally

OPM Form 1386 (11/80)



